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INTRODUCTION
This document (based on ExPCC/113/RM) contains a report from the IECEx Personnel Certification Committee (ExPCC) following their 10th May 2023 Meeting held as an online meeting.
The ExMC is requested to endorse the elements of the 2023 ExPCC Meeting decision outlined in Section 10.3.2 of this report.
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(Personnel Certification Committee)
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John Allen (Chair)
Thierry Houeix (Deputy Chair / INERIS)
Martin Cole (IECEx Deputy Chair)
Peter Thurnherr (ExSFC Chair)
Chris Agius (IECEx Exec Sec)
Lei Cai (TSI)
Muhammad Azhar (SIRIM)
Gert Hofs (PBNA)
Einar Thoren (Exert)
Erin LaRocco (UL LLC)
Marco Erdhuizen (QPS)
Kristof de Gersem (TUV SUD)
Umit Sevim (DEK)
Paul van der Sneppen (ExPCC WG4 Convenor)
Karl Metcalfe (AEMT)
Wahid Jafar (Petronas)
Roger Jones (NOV)
Geoff Slater (IECEx Secretariat)
Mark Amos (ExPCC Secretary)


OPENING OF THE MEETING  
The Meeting opened by the Chairman, Mr John Allen at 12:00 PM UTC as scheduled and with comments regarding the absence again of several members (particularly from ExCBs), some of which have not participated regularly over several years.

Apologies
Apologies received prior to this meeting:
1. Klauspeter Graffi (TUV Rheinland)
2. Gunnar Nielsen (DNV)
3. Owen Strath (CTE)
4. Steve Miller (Competency Training Aust)
5. Eduardo Galera (ULBR)
6. Theo Pijpker (Paltrock)
7. Ralph Wigg (ExSolutions)
Absent without apology:
1. Phil Oates (SGS UK)
2. Roberval Bulgarelli

Members were reminded that ExPCC members are required to attend at least two of every three meetings and are asked to show cause why their ExPCC membership should continue if they are unable to comply with this.   At this and the previous ExPCC meeting Mr Agius advised the meeting that there is provision for the Secretariat to schedule additional assessments of ExCBs where it is suggested that non-participation in ExPCC meetings is potentially impacting on the ability of an ExCB to be aware of and comply with IECEx Rules and Operational Documents.

Approval of this Agenda
Members approved the agenda as circulated.



Constitution
1. 
2. 
3. 
4. 
Members considered proposed updates (particularly the acceptance of Vikram Paranjpe from Karandikar Laboratories as a Training Organisation) to the ExPCC and ExPCC WGs Constitution and Membership and then approved this as circulated (which included the addition of Vikram Paranjpe).   The update will be published as ExPCC/001J/INF.

In discussions on a nomination for Vikram Paranjpe a new member, Mr Agius reminded members of the obligations on members in IEC Code of Conduct and a copy of this is embedded below as reference to members for future work and meetings (this document will also be circulated as a separate file with the Meeting Report):



ACTION 2023/01: Secretariat to review the need for revisions to IECEx 05 to require local Member Body endorsement of nominations to positions on the ExPCC  {ExPCC/001*/INF now updated to include this requirement}

Report on Actions Items arising from Decisions at the most recent ExPCC and ExMC Meetings.
Members noted a report from the Chair and Secretariat on the status of Action Items detailed in the Report to the IECEx 2021 ExMC Meeting as summarised in Annex A to the Agenda.

From discussions on Action #3 from the 2018 ExPCC meeting it was agreed that there is an urgent market need for guidance from IECEx on competence requirements and a certification offer in the fundamentals of managing risks associated with non-electrical equipment and that a ‘knowledge only’ Unit needs to be developed as a priority by ExPCC WG2.   This new Unit would initially rely on details already available in ISO 80079-36 and ISO 80079-37 and be outlined using the IECEx OD 504 approach and structure.    It was also agreed that this new Unit and all other Units will require review and probable update as non-electrical equivalents of IEC 60079-14, -17 and -19 are revised over the coming years by IEC SC31M  WG1 to incorporate requirements for work with and on non-electrical equipment.

ACTION 2023/02: WG2 to commence work ASAP on the development of a new Unit for non-electrical equipment fundamental knowledge. A date for an online meeting for ExPCC WG 2 is to be agreed by the Secretariat and WG Convenor and advised to members as soon as possible.

5. 
6. 
Action Items Referred from ExMC to the IECEx ExPCC for consideration:
Nil (refer Annex B to this Agenda). 

IECEx05 IECEx Scheme for Certification of Personnel Competence for Explosive Atmospheres – Rules of Procedure
3. 
4. 
5. 
6. 
7. 
8. 
9. 
7. 
Revision of IECEx 05, CoPC Scheme Rules
Members noted the publication of IECEx 05, Edition 4.1 (that was last revised in 2017 to align with IEC CA 01, Harmonized Basic Rules and IECEx 01-S, IECEx Supplement to CA 01) and did not suggest any improvements needed at this time.

IECEx 05 and IECEx OD 060
Members were reminded of the 2022 ExMC Decision 2022/09 and the publication of IECEx OD 060, Edition 2.2 to reflect this.


IECEx05 IECEx Scheme for Certification of Personnel Competence for Explosive Atmospheres – Operational Documents – DEVELOPMENT OF
8. 
OD 503 – IECEx Scheme for Certification of Personnel Competence for Explosive Atmospheres – ExCB Procedures for issuing and maintaining IECEx Certificates of Personnel Competence
9. 
8.1.1 Revision of IECEx OD 503
Members noted the publication of IECEx OD 503, Edition 5.0 and did not suggest any improvements needed at this time.

8.1.2	Requirements for Practical Assessments – improvements to IECEx OD 503
Members received a report from the Secretariat on progress on the proposal from ExPCC WG2 for revision of IECEx OD 503 (and possibly IECEx OD 504) to establish minimum requirements for standardising the assessment of practical competence based on responses from ExCBs to the 2022 request for input to future discussions. In noting the report that several ExCBs have yet to provide the requested information it was agreed that this work can only commence after all ExCBs have responded.

ACTION 2023/03: Secretariat to follow up with non-responding ExCBs and then work with the ExPCC WG2 Convenor to plan a meeting to commence work ASAP on the development of better defined requirements for practical assessments in the interests of ExCB consistency.

8.2 OD 504 – IECEx Scheme for Certification of Personnel Competence for Explosive Atmospheres – Specification for Units of Competence Assessment Outcomes
9 
8.2.1	Revision of with IECEx OD 504
Members noted the publication of IECEx OD 504, Edition 5.0 and did not suggest any improvements needed at this time.

8.3 OD 505 – Site Re-Assessment Report for Assessment of IECEx Candidate and Accepted Ex Certification Bodies (ExCBs) for the IECEx 05 Certificate of Personal Competencies Scheme (CoPC)
Refer to Report Item 11.3 following – members are invited to provide any suggestions directly to Mr Wigg as soon as possible.

9 IECEx05 IECEx Scheme for Certification of Personnel Competence for Explosive Atmospheres – Guides and Operational Documents – REVIEW OF
From the opportunity to suggest further improvements to IECEx publications relating to the IECEx 05 Scheme, members agreed that the following require revision to included reference to Ex 011 and that the Secretariat can proceed with these as editorial changes to the existing Editions
· IECEx 05
· IECEx OD 502
· IECEx 05 Scheme brochure

ACTION 2023/04: Secretariat to complete editorials revisions of IECEx 05, OD 502 and the 05 Scheme brochure

10 Reports from ExPCC Working Groups
11 
10.1		ExPCC Working Group 1 - Rules
Members considered the outstanding work items for ExPCC WG1 (refer Annex A) and confirmed that work needs to continue on these.

10.2		ExPCC Working Group 2 – Units of Competence and outcome criteria
Members accepted a report from ExPCC WG2 Convenor, Mr John Allen, on the activities of ExPCC WG2 (noting the previously assigned Actions 2023/02 and 2023/03)


10.3		ExPCC Working Group 3 – Question Bank
In the continued absence of a member as the Convenor for ExPCC WG3, the IECEx Secretariat to provide members with a verbal update on the activities of ExPCC WG3. 

10.3.1 IECEx Question Bank Review & Fix Project 
Members accepted a report from the Secretariat regarding the status of the IECEx Question Bank Review and Fix Project.

10.3.2 IECEx Question Bank Software Implementation Review & Fix Project 
Members accepted a report from the Secretariat on the status of the Question Bank Review & Fix project and following discussions regarding use of the YouTestMe software to manage and use the Question Bank, agreed that (in line with the principles agreed in 2019 regarding the need to select questions at random from the issue Question Bank and to change examination papers for each assessment event (refer ExPCC/104/INF for details and a definition of “assessment event”)):

1. After 1st January 2024 all ExCBs conducting assessments in English for Unit Ex 001 (and other Units as the output from the Question Bank Review & Fix project as these are progressively loaded to the software) shall ONLY use the YouTestMe software.

2. Assessments in English for Units where the software has not yet been loaded with the Question Bank for these Units shall be done according to ExMC/104/INF until the software has been loaded with the English language Question Bank for these Units

3. Assessments in languages other than English for Units where the software has not yet been loaded with the English language Question Bank for these Units shall be done according to ExMC/104/INF until the software has been loaded with the English language Question Bank for these Units

4. Assessments in languages other than English for Units where software has already been loaded with the English language Question Bank for these Units shall be done according to the following process diagram until a translation of the Question Bank for the other language has been loaded to the software:
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Supporting ACTIONS 2023/05* for the above:
a) IECEx Assessors & IECEx Secretariat to continuously monitor implementation of the above policy decision elements
b) The Secretariat will revise previously issued Operational Instructions and training materials for use of the YouTestMe software AND use these to provide training for all ExCBs prior to 1st January 2024.  All ExCB staff involved in conducting candidate assessments shall participate in the training.
c) The Secretariat to organise software trials based on Unit Ex 000 for all ExCBs 
d) ExCBs to notify the Secretariat of the contact details and required level of access to the software facilities so that access can be established prior to commencement of the Ex 000 trials
e) Future meetings of ExPCC WG3 and the ExPCC to discuss and take decisions on the responsibility, method, timetable and deadlines for the provision of Question Bank translations for loading to the software. 

10.4	ExPCC Working Group 4 – Qualification of Training Bodies
Members accepted a verbal report from ExPCC WG4 Convenor, Mr Paul van der Sneppen on the activities of ExPCC WG4 including the outcomes of the June 2021 RTP Forum. In delivering his report Mr van der Sneppen suggested that there would be value in convening another IECEx RTP Forum and there is a possibility that his organisation could host this (perhaps in conjunction with the next ExPCC meeting) in the Netherlands (same venue as the 2021 Forum)

ACTION 2023/06: Secretariat to work with the ExPCC Officers and Mr van der Sneppen in scheduling the next ExPCC meeting and an RTP Forum in the Netherlands or other location options
 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 
15. 
15.1. 
15.2. 
11 General Business
12 
11.1	ID Cards
Members accepted a verbal report from the Secretariat on the status of development of alternatives to the current printed plastic ID Cards.

11.2	Revision of F-003 Form
Members noted that Mr Wigg has work underway to use IECEx OD 505 to update the F-003 form (IECEx Assessment Report Form for use by IECEx Assessment Teams to report Assessments conducted according to the IECEx Assessment Procedures

11.3	IECEx Scheme Expansion
Members supported (without addition) the previous list (a follows) of opportunities to expand the IECEx 05 Scheme to 
· Support the inclusion of non-electrical equipment in the IECEx 02 Scheme
· Better support an emphasis or scope limitation on low voltage equipment
· Cater to demand from industry for other areas of competency assessment (particularly for non-electrical equipment and for the different needs of the maritime oil and gas sector)

11.4	ExPCC Strategy
Following a brief discussion on the suggestion from SIRA in 2015, members reaffirmed that there is a need to establish a strategy and a “Five Year Plan” for the CoPC Scheme and noting the request from the 2015 ExPCC meeting for assistance by ExMC WG13, Business Development. Members are invited to continue the preparation of a project brief to guide ExMC WG13 with consideration of Annex C (as updated with the outcomes of the 2018 ExPCC Meeting) to this Agenda.   In support of this ongoing work, members are, again, invited to consider forming a Task Group to conduct a SWOT Analysis using the format circulated as ‘IECEx EXPCC SWOT Analysis Template 2019.docx’

12 [bookmark: _Hlk134704904]Next Meeting
Members accepted the proposal that the ExPCC next meet ‘face-to-face” (only) at a location to be advised in the same week in early March 2024 as the ExSFC meeting.
ANNEX A 	Status of OUTSTANDING Actions Items arising from Decisions at past ExPCC Meetings 

	Item
	Mins Item
	Actions Arising from the 2022 Meeting of ExPCC
Reference Document = ExPCC/111/RM
	By Whom
	Status

	1
	5
	ACTION 2022/01: tasked ExPCC WG1 to meet to complete a number of outstanding actions previously assigned to ExPCC WG1 and add Ex 011.

	
	Refer to 2024 ExPCC meeting



	Item
	Mins Item
	Actions Arising from the 2021 Meeting of ExPCC
Reference Document = ExPCC/108/RM
	By Whom
	Status

	2
	19.4
	ACTION #2: All ExPCC members to review the Draft ExPCC Strategy Brief in Annex B of ExPCC/107/DA and provide feedback to the IECEx Secretariat by email by no later than 11th June 2021.   A compilation of feedback and the original draft will be used to request assistance from ExMC WG17, Marketing in marketing the IECEx CoPC Scheme.

	ExPCC Members
	No replies received by IECEx Secretariat by April 2023

	3
	21.1
	ACTION #3: The current brochure needs to be reviewed by the Secretariat to check for a need to update the logo and title of Ex 001.

	
	Ongoing in parallel with discussions in ExMC WG17, Marketing



	Item
	Mins Item
	Actions Arising from the Singapore 2019 Meeting of ExPCC
Reference Document = ExMC/1500/R
	By Whom
	Status

	5
	20
	ACTION #4: ExPCC WG1 to consider a list of feedback and suggestions as documented in ExPCC/106/RM

	ExPCC WG1
	To be on agenda for next meeting of ExPCC WG#1



	Item
	Mins Item
	Actions Arising from the Weimar 2018 Meeting  of ExPCC
Reference Document = ExMC/1387/RM
	By Whom
	Status

	2
	12.3
	ACTION #2: IECEx Secretariat to investigate the possibility of including a “Job Board” on www.iecex.com as one means of satisfying the suggestion from the end-user proposer

	IECEx Secretariat
	Possible and work can commence on design as soon as spec available from ExPCC

	3
	12.3
	ACTION #3: that ExPCC WG2 be tasked to consider the development of IECEx Units of Competence for aspects related to non-electrical equipment

	Secretary
	Referred to next ExPCC WG2 Meeting

	4
	19.1
	ACTION #4: content of proposed Checklist to be incorporated in draft revision of IECEx OD 505.    Note mention in ExMC/1387/RM, Item 14.1 that Mr Wigg has commenced work on this.

	ExPCC WG1
	To be on agenda for next meeting of ExPCC WG#1



	Item
	Mins Item
	Actions Arising from the Northbrook 2016 Meeting  of ExPCC
	By Whom
	Status

	6
	9.1
	ExPCC WG1 to consider a revision of IECEx 05 and/or IECEx OD 011-5 to clarify the requirements regarding the calculation and display of Expiry Dates / Reassessment Dates for Certificates and PCARs
	ExPCC WG1
	Outstanding

	9
	19.2
	DECISION: members endorsed the proposal for a History Summary field and allocated an ACTION that the Secretariat investigate options for providing this via the IEC IT Department.
	Secretariat
	Possible but has legacy issues (eg. Issues not currently ‘linked’ at CoPC level



	Item
	Mins Item
	Actions Arising from the Toronto 2015 Meeting of ExPCC
	By Whom
	Status

	11
	17.6
	ExPCC Deputy Chairman to request assistance from ExMC WG13, Business Development in preparing an ExPCC Strategy to align with the IECEx Business Plan
	ExPCC Deputy Chairman
	Ongoing






ANNEX B – Status of OUTSTANDING Actions Items arising from Decisions at ExMC Meetings 

	Item
	Mins Item
	Actions for ExPCC Arising from the ExMC Meetings
	By Whom
	Completion Date
	Status

	Nil
	
	Nil
	
	
	





Annex C

The ExPCC requests the assistance of ExMC WG13 with the following aspects:

· Promotion of 
· IECEx Certified Persons Scheme
· IECEx Recognised Training Provider Program
· Is there a need?
· Are ExCBs doing enough?
· Is there potential for more promotion?
· How, who, when, …, etc ?
· How can IEC and the IECEx Secretariat assist? 
· Objectives of promotion =
· To achieve an increase in # of Certificate issued by XX%?
· To increase the number of participating ExCBs?
· To increase acceptance by employers in YY industry sectors in ZZ countries
· To …..??
 
·  Target Markets
· Industry sector(s)
· Geographic
· Company size, type etc
 
·  Promotional Tools
· Social media has merit?
· Other tools …. ?
·  
· Price of CoPC Assessments – are ExCBs competitive in the market?
· Focus on quantity &/or quality of Certificates and training services ….?
 
·  Approach to co-existing with other Training and Certification Schemes and their providers   
 
· Other matters, issues, ideas etc

· Include Units for non-electrical equipment
· Add Units for specific Standards
· ExPCC’s views on the expanded and more formalised use of “Assessment Centres” by accepted ExCBs (via IECEx 02 Scheme ATFs) to assist in reducing costs and travel by applicants 
· The need for / value of standardising equipment, rigs, artefacts etc for practical assessment activities
· Need to ‘refresh & consolidate’ the Scheme by combining Units regarding Inspection activities
· To expand the Scheme to enable certification of organisational capability (for example in cybersecurity for Ex areas according to IEC 62443 series)



Draft ExPCC Strategy Brief for ExMC WG13 Consideration

Vision
The ExPCC subscribe to and support the IECEx vision 

“To be recognized as the global centre of excellence in providing conformity assessment solutions to satisfy the needs of the Ex industry worldwide”

IECEx ExPCC Mission Statement 
To assist employers and site operators to manage risk through facilitating and ensuring that every person entering or working in, or near, a hazardous area has the relevant, adequate and currently suitable skills and knowledge necessary to complete their work safely in the Ex industry so that the integrity of safety is maintained.  The skills and knowledge are verified by some form of independently verified certification that provides a degree of confidence.

Objectives:
1. To ensure that the IECEx CoPC Scheme provides the quality and level(s) of competence required by market needs
2. To grow the IECEx CoPC and RTPP sustainably while maintain quality of outcomes 
3. To ensure continued consistency of processes and assessment outcomes across all ExCBs
4. Establish Ex skills and knowledge as elements of technical education at all stages and levels
5. Achieve acceptance of IECEx CoPC certificates by regulators in all countries as sufficient evidence of competence
6. Achieve demand for IECEx CoPC certified personnel by all employers and site operators in Ex industries for their employees, subcontractors and service providers
7. Ensure that IECEx CoPC Scheme is a viable business proposition for ExCBs
8. To continue to develop the IECEx CoPC Scheme to meet market demand by 
a. Introducing different levels (eg. for Operatives, RPs etc) of certification within a Unit
b. Developing different types of Certificate to meet market needs (especially where such needs are already defined eg. by classification systems, qualifications, “professional engineer” etc.)

 We can provide value and solutions in industries that include (but are not limited to)
· Automotive refuelling stations or petrol stations
· Oil refineries, rigs and processing plants
· Chemical processing plants
· Printing industries, paper and textiles
· Hospital operating theatres
· Aircraft refuelling and hangars
· Surface coating industries
· Underground coalmines
· Sewerage treatment plants
· Gas pipelines and distribution centers
· Grain handling and storage
· Woodworking areas
· Sugar refineries
· Metal surface grinding, especially aluminium dusts and particles



QUESTIONS STILL TO BE ANSWERED

Is there a market for IECEx CoPC ?  If yes, is there demand in this market for IECEx CoPC as a valued tool in managing risk and perhaps other purposes ?


Is it understood by employers that IECEx CoPC can provide a path to demonstrating that their employees are ‘competent’


What are the needs of the industries where IECEx CoPC can provide value and solutions ?


What is the size of market for certification of competence of persons (sector by sector for all the industries where IECEx CoPC can provide value and solutions)

Oil and gas = 100K globally over next 5 years


Where are we now, and what products/services we provide to meet market needs? 


What strategic and operational constraints are imposed on us? 



What strategies we need to put in place that will enable us to reach our vision and achieve our mission and objectives? 


What action plans we need to implement in support of the strategies?



What funding will be required to successfully undertake all the activities necessary to fulfil our goals? 



What resources and structure are required to support the vision, objectives and strategies? 



What action/process is needed to assist in promoting the various services offered under the IECEx CoPC Scheme to make these services a preferred choice by the industries in which IECEx operates?
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Who you are tomorrow begins with what you do today.

— Tim Fargo

E IEC | IEC Code of conduct for technical work
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|IEC is an international, non-governmental,
not for profit, membership organization,
and as a participant in the work of the
IEC you are expected to conduct your
affairs in accordance with the principles
of IEC Code of conduct.

The Code is an obligation for participation
in IEC management and committees
and their subgroups that work in the
framework of the ISO/IEC Directives and
IEC Statutes and rules of procedure.

A standing agenda item is required at the
beginning of all committee and working
group meetings to highlight the Code
and to remind all participants of the
expectation that they will respect and
comply with it.

It is the responsibility of all IEC actors
to ensure compliance with the ISO/IEC
Directives and to raise concerns or report,
in a timely manner, if they perceive a case
of behaviour that is not in accordance
with the I[EC Code of conduct. |dentify
and escalate disputes to ensure rapid
resolution via the agreed dispute
resolution processes in the Guidance and
process for addressing misconduct and
breaches of the Code of conduct.






ll Principles of the
IEC Code of conduct

All participants in the IEC work shall:

Respect others

Respect others and the

professional culture of international
standardization within |EC.

Conduct ourselves in a professional
manner.

Listen to and try to understand the
diversity of professional views —
scientific, technical, or otherwise.
Embrace the concepts of
compromise and consensus-building
in the development of IEC Standards.
Accept and respect consensus
decisions of committees and their
subgroups.

Refrain from contributing the same
viewpoint on a topic of discussion in
a meeting.

Refrain from returning discussions
back to a closed agenda item unless
new, relevant information emerges.
Treat all persons with respect and
fairness and not offer or appear to
offer preferential treatment to any
person or group.

Be culturally aware of the language
differences and individual skills.
English is the working language

in the IEC. Speak slowly and

clearly, use short sentences, avoid
metaphors, irony and local jargon. Be
aware that words and humour that
may be acceptable in one language
may translate into something
offensive in another.

Behave ethically

Act in good faith, with due care and
diligence, respectful of the mandate
and related rules and responsibilities
as stated in the ISO/IEC Directives.
Promote a culture of fair and ethical
behaviour, without prejudice against
any IEC actor in accordance with the
IEC diversity statement.

Refrain from providing false or
misleading information or from
withholding and/or presenting
information necessary to a full, fair,
and complete consideration of the
issues.

Safeguard the privacy rights of other
participants, and do not provide
their personal information to others
without their permission.

IEC | IEC Code of conduct for technical work
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Respect confidentiality

m  Respect the confidentiality and
protection of committee documents
to relevant stakeholders.

Conduct in meeting, written
correspondence and social media
(and virtual environment)

m Understand that while social media
can be a valuable tool for spreading
information about the IEC, it must
always be used professionally and
respectfully.

m Understand that you are personally
responsible for any content which
is published, and that you are not a
representative of the IEC.

m  Comply with the IEC privacy
notice and local privacy laws and
regulations where IEC meetings are
held.

Uphold the consensus process

Uphold the principles of the
consensus-based process

through openness, transparency;,
balance and respect for each
participant in alignment with
internationally recognized

principles of consensus in the
development of standards — (WTO —
Principles for the Development of
International Standards, Guides and
Recommendations).

Participate actively and manage
effective representation

Participate actively in standardization
activities. Make contributions to the
work through the official procedures
in accordance with the ISO/IEC
Directives.

Indicate and uphold your roles

and responsibilities and actively
participate in committee work.
|dentify and ensure your participation
role is clearly disclosed in committee
work.

Participate in meetings, either

in person, virtually or by
correspondence.

Respond, in a timely manner,

to requests for review of and
commenting on documents and

be prepared to represent your
constituency viewpoints.

Engage and consult with your
stakeholders to ensure they

are informed, and their views
represented.

IEC | IEC Code of conduct for technical work 5
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Embrace training opportunities Work for the net benefit of the

m Participate in training opportunities international community
associated with your roles and m Recognize that the development of
responsibilities. International Standards and other

deliverables is for the net benefit of

the international community.
Respect and protect the brand = Be prepared to accept consensus

and reputation of IEC decisions that are in a broader

interest.

Respect competition legislation

m  Comply with all relevant international
competition and anti-trust legislation.

m Avoid discussing issues concerning
the restraint of trade, price-fixing and
output restrictions, allocations of
projects, customers or territories.

= Avoid collusive or anticompetitive
behaviour.

m Promote a culture of adherence to
the principles of competition.

m Be supportive of the vision, mission m  Observe and follow Competition Law
and values of the IEC as outlined in Guidelines for Participants.
its strategy.

m Promote and uphold the brand
and reputation in accordance with
IEC brand policy and implementation
guidelines.

_, [ Competition Law
s .
%E E\-‘
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PATENT

PROTECTION

Respect patent rights

m Disclose promptly when you or your

organization are in possession of

intellectual property or patent rights

which affect the development of
international standards and other
deliverables.

INTELLECT

Respect copyright
m Protect IEC copyright on all

documents in circulation.

Refrain from sharing, reproducing, or
storing any documents.

Provide international standardizing
body committee documents to
relevant stakeholders for review,
comment, and informing national
positions, however participants
remain responsible for the
confidentiality and protection of the
information.

Respect the copyright of committee
documents when sharing with
relevant stakeholders.
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|EC  Principles of the

*« IEC Code of conduct

—

B Respect others
B Behave ethically
B Respect confidentiality

B Conduct in meeting, written correspondence and social media
(and virtual environment)

B Uphold the consensus process

B Participate actively and manage effective representation
B Embrace training opportunities

B Respect and protect the brand and reputation of IEC

B Work for the net benefit of the international community
B Respect competition legislation

B Respect patent rights

B Respect copyright
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Bl Supporting documents relevant
for the Code of conduct

ISO/IEC Directives Part 1

IEC copyright

Common patent policy for ITU-T/ITU-R/ISC/IEC

IEC diversity statement

IEC Academy training

Guidance and process for addressing misconduct and breaches of the Code of
conduct

Competition Law Guidelines for Participants

WTO - G/TBT/1/Rev.14

WTO - Principles for the Development of International Standards, Guides and
Recommendations

IEC privacy notice

IEC brand policy and implementation guidelines

IEC vision and mission
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https://www.iec.ch/news-resources/reference-material#governing

https://www.iec.ch/copyright

https://www.iec.ch/members_experts/tools/patents/patent_policy.htm

https://www.iec.ch/news-resources/reference-material#policy

https://academy.iec.ch/

https://www.iec.ch/members_experts/refdocs/governing.htm

https://www.iec.ch/members_experts/refdocs/governing.htm

https://www.iec.ch/basecamp/competition-law-guidelines-participants

https://docs.wto.org/dol2fe/Pages/FE_Search/FE_S_S006.aspx?DataSource=Cat&query=@Symbol=%22G/TBT/1/Rev.14%22%20OR%20@Symbol=%22G/TBT/1/Rev.14/*%22&Language=English&Context=ScriptedSearches&languageUIChanged=true

https://www.wto.org/english/tratop_e/tbt_e/principles_standards_tbt_e.htm

https://www.wto.org/english/tratop_e/tbt_e/principles_standards_tbt_e.htm

https://www.iec.ch/privacy

https://www.iec.ch/news-resources/reference-material#policy

https://www.iec.ch/what-we-do/vision-mission



ll The IEC in brief

Key figures
>170

members and affiliates

>200

technical committees

20 000

experts from industry, test and research labs,
government, academia and consumer groups

>10 000

international standards published

4

global conformity assessment systems

>1 million

conformity assessment certificates issued

>100

years of expertise

A global network of more than 170 countries
that covers 99% of world population and
electricity generation

l@\

Offers an affiliate country programme to
encourage developing countries to get
involved in the IEC free of charge

vA 4
\é

v
- »>

Develops international standards and runs
four conformity assessment systems to verify
that electronic and electrical products work
safely and as they are intended to

oy

¥

IEC International Standards represent a global
consensus of state-of-the-art
know-how and expertise

@)
g

A not-for-profit organization enabling global
trade and universal electricity access
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For further information, please visit the IEC
website at www.iec.ch. In the “Who we
are” section, you can contact your local IEC
National Committee directly. Alternatively,
please contact the IEC Central Office in
Geneva, Switzerland or the nearest |EC
Regional Centre.

IEC Secretariat

IEC - International Electrotechnical
Commission

3 rue de Varembé

PO Box 131

CH-1211 Geneva 20

Switzerland

T +41229190211

info@iec.ch

www.iec.ch

IEC-AFRC - Africa Regional Centre

7" Floor, Block One, Eden Square
Chiromo Road, Westlands

PO Box 856

00606 Nairobi

Kenya

T +254 20 367 3000

M +254 791 010 491 / +254 704 937 706
Fax +254 20 374 0913

fya@iec.ch

IEC-APRC - Asia-Pacific Regional Centre
2 Bukit Merah Central #15-02

Singapore 159835

T +6563775173

dch@iec.ch

l urther information

IEC-LARC - Latin America Regional Centre
Rua Maranh&o, 554 — Sala 71 Higiendpolis
Séao Paulo — SP — CEP 01240-904

Brazil

T +5511 3666 0131

as@iec.ch

IEC-ReCNA - Regional Centre for North
America

446 Main Street, 16" Floor

Worcester, MA 01608

USA

T +1508 755 5663

Fax +1 508 755 5669

pjl@iec.ch

IEC Conformity Assessment Systems

IECEE / IECRE

c/o |EC - International Electrotechnical
Commission

3 rue de Varembé

PO Box 131

CH-1211 Geneva 20

Switzerland

T +4122919 0211

secretariat@iecee.org / secretariat@iecre.org
www.iecee.org / www.iecre.org

IECEx / IECQ

The Executive Centre

Australia Square, Level 33

264 George Street

Sydney NSW 2000

Australia

T +61 24628 4690

Fax +61 2 4627 5285
info@iecex.com / info@iecq.org
www.iecex.com / www.iecq.org
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https://www.iec.ch/homepage

https://www.facebook.com/InternationalElectrotechnicalCommission

https://twitter.com/IECStandards

https://www.linkedin.com/company/international-electrotechnical-commission-iec-/

https://www.pinterest.ch/iecstandards/

https://www.youtube.com/channel/UCxGk_S_rnYyFBcTidgny7EA
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EXCB uses YouTestMe software For translations for assessments in languages other than
(YTM) to generate an exam (this will English, the EXCB uses YouTestMe software (YTM) to generate

be in the English language until translations [~~~ an exam in English and then manually translates this to prepare
of the Question Bank to other languages are a hardcopy exam in the required language

loaded to YTM
oaded to YTM) In accordance with the agreed principles in EXPCC/104/INF, a
new exam shall be prepared for each assessment event

Candidate sits for English language
based exam either online via YTM or
using a hardcopy version from YTM

Candidate sits for the ‘other language’ based exam using the
hardcopy ‘other language’ exam paper

EXCB uses YTM facilities for marking of
the selected response questions and
manually marks the constructed
response questions

EXCB manually marks exam for both the selected response
questions and the constructed response questions

EXCB reviews exam results according to IECEx OD 503 requirements
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